LSCOG Praise Team Qualifications 2010-2011

Ministry Area
Accountable to

Position is

Position may be filled by
Minimum Maturity Level

Should be strong in several
of these Spiritual Gifts

Music

Music Director
Volunteer, Auditioned
Church member

Stable, maturing Christian

Encouragement
Helps/Serving

Leadership
Discernment of Spirits
Prophecy

Tongues
Interpretation

Best Personality Traits Dependable, Neat, Organized

Musical Traits Durable voice
Able to sing various parts independently
Sings on pitch
Wide vocal range

Passion for Music Ministry and Leading in Musical Worship
Length of Service Commitment One year minimum
Anticipated Time Commitment 2 % hours per week

Plus attendance at quarterly meetings —
June 11-13, 2010 (retreat)
Sep30-Oct. 2, 2010 (AP Conference)
Jan 8, 2011 (tentative)
Mar. 5, 2009 (tentative)

LSCOG Praise Team Duties and Responsibilities

Audition with Music Director

Develop own relationship with God through Bible study and prayer

Attend quarterly praise team rehearsals

Attend all weekly praise team rehearsals

Attend all weekly praise team prayer times

Perform with praise team on Sunday mornings and other times as scheduled

Inform Music Director, in advance, when attendance at rehearsal or service is not possible
Commit to be a part of praise team for entire 2010-2011 year (June 2010 — May 2011)
Dress modestly when praise team is singing

Memorize words to all songs we sing

Be willing to submit to leadership of this church

Be willing to give up other ministries as needed to be in compliance with 7 laws

Listen to at least one new recording of praise and worship music every 3 months in order to bring one or two new songs
to the team
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Audition Dates: Sunday, April 11, Monday, April 19 & Thursday, April 22
For audition information: contact Jonathan



